CHI OMEGA
At Iowa State University 

ARTICLE 1: NAME

This student organization shall be recognized as Chi Omega

ARTICLE II: PURPOSE AND GOALS
This chapter is part of the Sorority and Fraternity Community and supported by the Office of Sorority and Fraternity Engagement. Sororities and Fraternities at Iowa State encourage members to get involved in leadership, philanthropy, social, and service opportunities while striving to support members academically as well. The five values of the community are: academics, civic engagement, friendship, leadership, and social justice. (As adopted by the University Committee on Sororities and Fraternities in 2015).  

The chapter also pursues the purpose and goals of: personal integrity, service to others, academic excellence, community/campus involvement, and personal/career development. Chi Omega Fraternity abides by and supports established Iowa State University policies, state, and federal laws. 

ARTICLE III: STATEMENT OF COMPLIANCE
Iowa State University and Chi Omega do not discriminate on the basis of genetic information, pregnancy, physical or mental disability, race, ethnicity, sex, color, religion, national origin, age, marital status, sexual orientation, or status as a U.S Veteran except as permitted by law. 

Fraternities and Sororities can limit membership on the bases of sex due to an exemption from Title IX of the Educational Amendments of 1972 in order to remain single-sex organizations. 

Chi Omega abides by and supports established Iowa State University policies, State and Federal Laws and follows local ordinances and regulations. Chi Omega agrees to annually complete President’s and Treasurer’s Training.  

ARTICLE IV: MEMBERSHIP 

Criteria for membership will follow the bylaws and standing rules from the (inter)national organization (as applicable) in addition to any criteria adopted by the chapter. 

Bylaws Article III-IX: Members must meet the following criteria to be initiated into Chi Omega. The requirements for membership shall be in accordance with the Bylaws and the policies, rules, and procedures of Chi Omega Fraternity and the rules of the college Panhellenic.  

A new member shall be an undergraduate female matriculated at Iowa State University who has been selected in accordance with the recruitment procedures of the Fraternity and the college Panhellenic, and who is actively working to fulfill the new member requirements. Collegiate members are undergraduate females matriculated at Iowa State University who have completed the requirements of the new member period and have been initiated. They must be actively working to achieve their degree. 

Members must agree to the chapters bylaws, pay dues within 2 weeks of their deadline, have signed a housing agreement, and met the chapter GPA requirements of 2.5 as well as each member of Chi Omega is expected to maintain an above all-campus average G.P.A. and meet the scholastic requirements outlined in the policies, rules, and procedures of Chi Omega Fraternity.  

ARTICLE V: OFFICERS
The chapter shall meet the following requirements set by the Student Engagement Office to remain recognized by the University: 
· Have a president and treasurer who are different people
· The officers of this organization must meet the following requirements:
· (a) Be in good standing with the university and enrolled: at least half time (six or more credit hours), if an undergraduate student (unless fewer credits are required to graduate in the spring and fall semesters) during the term of office, and at least half time (four or more credits), if a graduate-level student (unless fewer credits are required in the final stages of their degree as defined by the Continuous Registration Requirement) during their term of office.
· (b) Have a minimum cumulative grade point average (GPA) as stated below and meet that minimum GPA in the semester immediately prior to the election/appointment, the semester of election/appointment, and semesters during the term of office. For undergraduate, graduate, and professional students, the minimum GPA is 2.00. In order for this provision to be met, at least six hours (half-time credits) must have been taken for the semester under consideration.
· (c) Be ineligible to hold an office should the student fail to maintain the requirements as prescribed in (a) and (b).
· The chapter reserves the right to implement more stringent criteria for its officers.
· Officers will be slated for one calendar year.
Officer Selection takes place within the following timeline each year: 
· The first Sunday of November
Officer Position List with Descriptions 
1. President (G.H.)  
· Facilitate officer meetings and general meetings.
· Oversee the activities of the officers and general membership.
· Maintains record of membership in the student organization database.
· Complete all trainings as required by Iowa State University policy.
· Responsible for Risk Management
· (a) help minimize potential risks for club activities,
· (b) recommend risk management policies or procedures,
· (c) to submit documentation to ISU’s Risk Management Office and
· (d) to ensure that proper waivers and background checks are on file with Risk Management for events (if applicable).
· (e) in the event of a vacancy in this position, the chapter president will take on these responsibilities or delegate to another officer in the chapter. 
2. Vice President (G.T.B.)  
· Oversee chapter academic standards and policies.
· Facilitate academic meetings with members below academic standard.
· Maintain record of members academic standing and semester GPA.
3. Secretary (G.K.A.)  
· Oversee and track attendance for chapter meetings and mandatory events.
· Record and organize accurate meeting minutes and chapter records.
· Promote active member involvement by monitoring and recognizing earned merits and participation.
4. Treasurer (G.N.V.)  
· Manage the club’s finances.
· Hold the club’s purchasing card (p-card) and assigns additional p-card(s) to other designated club members.
· Maintain the club’s budget and work with officers to determine spending allowances.
· Collect dues at the beginning of each semester.
· Work with Advisor and President to approve each expenditure before payment.
· Complete all trainings as required by Iowa State University policy.
5. New Member Educator (G.M.)  
· Plan and Execute New Member Education.
· Set up and Complete Big/Little Process.
· Lead Initiation.
· Guide New Members through their journey in Chi Omega.
6. Personnel Chair
· Ensures members follow chapter rules, values, and expectations while handling standards processes fairly
· Acts as a trusted, confidential resource for members facing personal or chapter-related challenges
7. Recruitment Chair  
· Lead all recruitment efforts in the fall, contributing to 30-40 new members during formal recruitment.
· Lead workshops to train members in conversational skills, logistics, and ensuring a smooth recruitment week.
· Lead COB (continuous open bid) process in the spring.
8. Panhellenic Delegate  
· Represent the chapter at Panhellenic meetings, vote on legislation, and communicate updates to members. 
· Promote collaboration and uphold Panhellenic values and policies across campus.
· Foster unity and genuine support among all sororities by building positive relationships and encouraging Panhellenic-wide sisterhood.
· Serve as a liaison between the chapter and the Panhellenic executive board.
9. Facility Manager  
· Manage daily operations of our residential facility, ensuring safety and cleanliness.
· Coordinate with leadership and external stakeholders to address facility needs and maintenance requests. 
· Oversee overall efficiency and smooth functioning of household operations.
10. Director of Programming 
· Manage and host the sorority calendar, must approve all events.
· Oversee all event planning and ensure the correct procedures are being followed.
· Host sisterhood chats once a semester, providing a time for sister’s to connect through groups.
11. Diversity Inclusion and Belonging Chair  
· Keep members informed and spark curiosity and interests in what’s going on in the world outside of our chapter.
· Make sure people are staying mindful of differences between people and aware of what their words can mean to others.
· Make sure everyone in our chapter feels seen and understood. 
12. Alumnae Relations Chair
·  Builds and sustains relationships between current members and alumnae
· Organizes events, networking, and communications to keep alumnae involved
13. Sisterhood Chair
·  Creates opportunities for members to bond and strengthen relationships
· Encourages a supportive, welcoming environment where all members feel valued
14. Social Chair
· Works with other organizations on campus to plan joint events
· Handles scheduling, themes, and details to ensure safe, fun, and successful events
15. Philanthropy Chair
· Plans events and campaigns benefiting the Liz Kirke Foundation and Make-A-Wish Foundation
· Organizes and oversees all fundraising and service initiatives for the chapter
16. Community Service Chair
· Plans and coordinates volunteer events for members throughout the semester
· Connects the chapter with local organizations and service initiatives
· Promotes participation and tracks service hours to foster a culture of giving back
· Election/Officer Selection Guidelines  
· Officers are slated through a ballot process which is passed by a 2/3 vote of eligible membership.  
· Term of Office Guidelines 
· Have a minimum cumulative grade point average (GPA) as stated below and meet that minimum cumulative GPA in the semester immediately prior to the election/appointment, the semester of election/appointment and semesters during the term of office. For undergraduate students, the minimum GPA is 2.5. In order for this provision to be met, at least twelve hours (full-time credits) must have been taken for the semester under consideration.
· Be in good standing with the university and enrolled at least full time (twelve or more credit hours) if an undergraduate student (unless fewer credits are required to graduate in the spring and fall semesters) during the term of office, and at least half time (four or more credits) if a graduate student (unless fewer credits are required in the final stages of their degree as defined by the Continuous Registration Requirement) during their term of office.
· Be ineligible to hold an office should the student fail to maintain the requirements as prescribed above in i and ii.
· Impeachment/Removal of Officers 
· If an officer fails to meet the requirements listed above, a meeting with the organizations standards board is held and the officer is removed from their office.  The executive council will appoint an individual who qualifies for this position.  The individual will be placed permanently into this role by a 2/3 vote of eligible members. An accused officer is not present for final vote. Impeachment of an officer is up to the President and Personnel Chair’s discretion.
· Impeachable offenses can be (but are not limited to):
· Member falls below minimum GPA of 2.5
· Member fails to pay her financial dues

ARTICLE VI: ADVISORS 

Our chapter follows the (inter)national policy of Collegiate Panhellenic Council to select an advising team for the organization or to remove an advisor. Chi Omega Fraternity is required to have a campus advisor as well as advisors for each executive role. All advisors, with the exception of the campus advisor, must be Alumni of the national organization.

The chapter will also select a “Campus Advisor” from the faculty and staff of Iowa State University in compliance with the Student Engagement recognition requirements. The Campus Advisor Duties will be as follows: 
· Stay informed about the chapter operations and activities 
· Communicate with the Chapter President and Executive Board to determine mutual expectations every semester. 
· Review the Chapter’s events in the University Event Authorization system. 
· Be a resource on Iowa State University policies and procedures and compliance with applicable laws.
· Assist with any other University processes, such as Campus Organization Accounting approvals or the Student Engagement contract requests.
· 
Method of Appointment
· Chapter Advisors are will be appointed by the chapter and the alumni as needed.  An advisor may fill a position for as long as desired, and may step down for a position at any time.

The Advisors can decide to step down from their position at any time. The Advisors will continue to serve in their role until they resign or are removed by the process indicated below: The chapter executive board can remove the campus advisor/executive advisor by majority vote and install a new advisor by the same process.
The Executive Advisor Duties will be as follows: 
· Knowledge of campus and national policies and procedures
· executive position oversight
· counseling to executive members and chapter members
· and attendance at weekly chapter meetings as well as any event required by the national organization.

ARTICLE V: FINANCES
Chi Omega will charge members’ dues each semester based on the dues set by 
· (Inter)national organization dues 
· Chapter dues based on the budget for the chapter set by the executive team
· Council dues set by the campus governing council. 
· Room and Board amounts set based on the Chapter Facility Management 

All monies belonging to this organization shall be deposited and disbursed through a bank account established for this organization at the Campus Organizations Accounting Office and/or approved institution/office (must receive authorization via Campus Organizations Accounting Office). All funds must be deposited within 48 hours after collection. The Advisor, President, and Treasurer to this organization must approve and sign each expenditure before payment. 

The chapter will primarily utilize an off-campus bank account due to the exemption for fraternities and sororities. The chapter will also establish an account with the Campus Organization Accounting Office to utilize Student Organization resources and benefits. 


ARTICLE VI: AMENDMENTS AND RATIFICATION
All amendments and ratifications to this cover sheet will be voted on by the general membership of the chapter. 

In the event this cover sheet is rejected because it does not meet Iowa State University policy and/or constitution requirements, the following may occur
· Any changes to bring the constitution into compliance may be made with unanimous approval from the President, Treasurer, and Advisor.
· Notification of these changes must be communicated at the next full organizational meeting.

Upon amendments or updates to this cover sheet or the Chapter Governing Documents, the amended document will be uploaded to the Student Organization Database (to Student Engagement) within 10 days for approval. 

ARTICLE VI: AMENDMENTS AND RATIFICATION
For all further information, please visit our bylaws linked below.
Bylaws.docx

