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THE PREAMBLE
The name of this organization shall be Delta Upsilon Fraternity at Iowa State University. In order to perpetuate our own existence, and to properly regulate our membership, Delta Upsilon does acknowledge this to be our Chapter Constitution, which supersedes all prior Constitutions.

ARTICLE I. THE NAME
	Section 1: The Name
Section 1.1: The name of this organization shall be Delta Upsilon, affiliated with the Delta Upsilon International Fraternity, at Iowa State University.
Section 1.2: Henceforth, all uses of the Chapter or the House shall refer to this organization.  Henceforth, all uses of the words International or the Fraternity shall refer to Delta Upsilon International Fraternity.  Henceforth, all uses of the words the University shall refer to Iowa State University.

ARTICLE II. PURPOSE
	Section 1: Purpose and Goals
Section 1.1: It shall be the purpose of the Chapter to build better men through The Four Founding Principles of the Delta Upsilon International Fraternity.
Section 1.2: The Four Founding Principles of the Fraternity are: The Promotion of Friendship, The Development of Character, The Diffusion of Liberal Culture, and the Advancement of Justice. These principles will be met through chapter activities, participation in the larger Iowa State Greek Community, leadership training, academic excellence, alumni relations, and philanthropic events. 
Section 1.3: The Iowa State Chapter of Delta Upsilon Fraternity abides by and supports established Iowa State University policies, State and Federal Laws.



ARTICLE III. Statement of Compliance
	Section 1: University Compliance Statement
Section 1.1: The Chapter abides by and supports established Iowa State University policies, State and Federal Laws and follows local ordinances and regulations. The Chapter agrees to annually complete President’s and Treasurer’s Training. 

ARTICLE IV. Non-Discrimination Statement
	Section 1: University Statement of Non-Discrimination in Membership
Section 1.1: Iowa State University and The Chapter do not discriminate on the basis of genetic information, pregnancy, physical or mental disability, race, ethnicity, sex, color, religion, national origin, age, marital status, sexual orientation, or status as a U.S Veteran.


ARTICLE V. MEMBERSHIP
Section 1: Candidates for Associate Membership
Section 1.1: To be a candidate for Associate Membership in the Delta Upsilon Chapter at Iowa State University, the student must be enrolled at the University as a full time male undergraduate student, and must not be a member of any other National Interfraternity Council organization or an organization that is inconsistent with the teachings of Delta Upsilon International Fraternity. He must also meet the requirements set forth by the Chapter, University, and the Fraternity.
Section 1.2: All Associate Members will meet one of the following grade point average (henceforth referred to as GPA) requirements.
Section 1.2.1: Any potential new member must have a cumulative GPA of at least 2.70 and a semester GPA of 2.70 at the University in the semester immediately prior to being extended a bid.
Section 1.2.2: Any potential new member that is a first semester freshman must have at least a 3.0 cumulative GPA in high school (based on a 4.0 scale)
Section 1.2.3: Any potential new member that is a transfer student from another university or community college must have a minimum cumulative GPA of 2.70 at aforementioned university or community college (based on a 4.0 scale)
Section 1.3:  A potential new member may only be extended a bid under the following circumstances.
Section 1.3.1: During the academic year, a potential new member who meets the aforementioned GPA requirements may be extended a bid after the following:
Section 1.3.1.1: Attend at least 2 Chapter events.
Section 1.3.1.2.: Interview with the Chapter President and Vice President of Recruitment (including the submission of resume)
Section 1.3.1.3: At least 3 members to speak on his behalf at a Chapter Meeting.
Section 1.3.1.4: Assuming the aforementioned criteria are met, a vote may be called to extend a bid to this potential member. A majority vote is required to extend a bid.
Section 1.4: During the summer term, a bid may be extended to any potential new member that meets the aforementioned GPA requirements, so long as all of the Chapter’s appointed summer recruitment chairs have concluded that the potential new member would be a fit for the Chapter.
Section 1.5:  No individual shall be denied the opportunity to become a member of the Chapter and eventually Fraternity on the basis of genetic information, pregnancy, physical or mental disability, race, ethnicity, sex, color, religion, national origin, age, marital status, sexual orientation, or status as a U.S Veteran  provided that their character is congruent with the values of the Fraternity, and they meet the aforementioned requirements.
Section 2: Associate Membership 
Section 2.1: A potential new member shall become an Associate Member of the Chapter upon signing a bid card, acceptance of the oath of Associate Membership, paying the new member fee and having biographical membership information reported to the Fraternity.
Section 2.2: All Associate Members are required to complete the Membership Education program set in place by the Chapter.
Section 2.2.1: Associate Members are required to attend at least two Life Committee events during their Member Education program in order to be initiated into the Chapter. 
Section 2.3: No Associate Member shall tolerate or participate in any hazing activities as defined by the Fraternity, The Greek Life Office, or the University. If at any point an Associate Member feels he may be in a situation that could be considered hazing, or if any other Chapter Member or Associate Member observes a situation as such it is that individual’s responsibility to bring it to the attention of an Executive Board Officer.
Section 2.4: Associate Member Removal Process: For an Associate Member of the Chapter and Fraternity to be forcibly expelled, a formal complaint, on the basis of a breach of the constitution or bylaws of either/both the Chapter or Fraternity or violation of the Fraternity’s Four Founding Principles, must be brought to a member of the Chapter’s Standards Board by an initiated Chapter Member. The Standards Board shall then follow the procedure outlined in Article XV, Section 9 of these bylaws for consideration of removal of an Associate Member.
Section 2.5: Associate Member Voting Rights: Only initiated Chapter Members in good academic standing may participate in a closed-ballot vote during Chapter Meetings.
Section 2.6: Associate Member Midterm Reviews: Following the week of midterms, initiated Chapter Members will conduct an Associate Member review.  All Associate Members will be reviewed.
Section 2.7: Associate Member Initiation Review: Initiated Chapter Members will conduct an Associate Member review during initiation week. All Associate Members shall be reviewed. A majority vote will take place to either initiate the Associate Member or remove the Associate Member from the Chapter.
Section 3: Full Membership
Section 3.1: All Associate Members who have participated in the new member education program and participated in the new member ceremony shall enjoy the privileges of membership in the Chapter and the Fraternity upon their initiation.
Section 3.2: All Chapter members must maintain a semester GPA of 2.7. Failure to maintain at least this 2.7 GPA will be met with consequences outlined in the internal Bylaws of the Chapter.
Section 3.3: All Chapter Members must pay semester dues as prescribed in Article XII of this Constitution. 
Section 3.4: A member may only terminate his membership in the Chapter by petitioning or being expelled by the Chapter as outlined in the constitution and bylaws of the Chapter and the Fraternity.
Section 3.5: Initiated Member Removal: For a fully initiated member of the Chapter and Fraternity to be forcibly expelled, a formal complaint, on the basis of a breach of the constitution or bylaws of either/both the Chapter or Fraternity or violation of the Fraternity’s Four Founding Principles, must be brought to a member of the Chapter’s Standards Board by an initiated Chapter Member. The Standards Board shall then follow the procedure outlined in Chapters Bylaws for consideration of removal of an Initiated Chapter Member.
Section 3.6: Any member, who shall have graduated from the University and is no longer currently enrolled at the University, shall be considered a graduate member. Members currently enrolled in the University, in good standing with the Fraternity, and wishing to maintain membership shall be considered active members.
Section 3.7: No member of another Chapter of this Fraternity shall be a member of this Chapter, except he who shall be currently enrolled in the University and requests affiliation with this Chapter. He shall follow the rules set forth by this Chapter.
	Section 4: Member Requirements
Section 2.1: Every member must be in good standing with the University and be enrolled as a full-time student
Section 2.2: Every member must attend and participate in Chapter meetings on a regular basis.
Section 2.3: Every member is required to participate in Chapter philanthropy events.
Section 2.4: Every member is required to participate in Member Education programs.
Section 2.5: Every member is expected to pay his dues in a timely manner.
Section 2.6: All members are required to maintain a cumulative GPA of 2.70.

ARTICLE VI. OFFICERS
	Section 1: Executive Council
Section 1.1: The executive council shall consist of the following eleven members:
(i) President
(ii) Vice President of Recruitment
(iii) Vice President of Finance
(iv) Vice President of Risk Management
(v) Vice President of External Relations
(vi) Vice President of Administration
(vii) Vice President of Academic Excellence
(viii) Vice President of Member Education
(ix) Vice President of Associate Member Education
(x) Vice President of House Management
(xi) Vice President of Compliance
Section 1.2: The members of the executive council will serve a term of one calendar year, from January to December.
Section 1.3: The executive council shall meet every week of the academic year, at a time determined by the President. The executive council’s weekly meeting shall take place before the week’s regular Chapter meeting. The President shall preside over these meetings and can call a special executive council meeting whenever he deems necessary.


	Section 2: Officer Elections
Section 2.1: Executive Board Officers
Section 2.1.1: Elections will be held for the Executive Board on an annual basis in the month of November for office to be held for one calendar year, starting the following January.
Section 2.1.2: Executive Board Officers will be elected any time before initiation during Fall Semester. Elections may be divided between two Chapter meetings at the discretion of the Chapter President.
Section 2.1.3:  The following Executive Board Officers are required to live in the Chapter House for both semesters of their term:  President, Vice President of Associate Membership Education, Vice President of Recruitment, Vice President of Finance, Vice President of Risk Management, and Vice President of House Management.
Section 2.1.3: The election procedure will take place as follows: 
Section 2.1.3.1: Nominations for Executive Board Officers will be made by the Chapter in the most efficient format determined by the existing Executive Board beginning one week prior to the elections.  Eligible members may also nominate themselves until such time as the first election speech is given.
Section 2.1.3.2: The Executive Board will be elected in the following order: President, Vice President of Associate Membership Education, Vice President of Recruitment, Vice President of Finance, Vice President of Risk Management, Vice President of House Management, Vice President of Academics, Vice President of Member Education, Vice President of External Relations, Vice President of Compliance and Vice President of Administration.
Section 2.1.3.3:  Elections of Executive Board Officers will require a majority vote of the Chapter membership by secret ballot. If no candidate receives a majority vote, a runoff election will take place between the two candidates with the most votes.
Section 2.1.3.4: The elected Executive Board will assume office at the first Chapter Meeting of the spring semester during an installation ceremony arranged by the previous Executive Board.
Section 2.2: Chair Officers: 
Section 2.2.1: Elections for Kitchen Manager and chair positions will occur on a semi-annual basis as described below. The following positions will be elected on a semi-annual basis: 
Major Chair Positions:  
(i)	Kitchen Manager
(ii)	Philanthropy Chair 
(iii)	Social Chair 
(iv)	Brotherhood Chair 
(v) 	Social Media Chair
(vi) 	Apparel Chair
(vii)	Community Service Chair 
Minor Chair Positions: 
(i)	Life Committee Chair
(ii)	Alumni Relations Chair 
(iii)	Intramural Chair 
(iv)	Professional Development Chair 
(v)	Librarian Chair 
(vi)	Yard Management Chair 
(vii)	Delegates Chair 
(viii)	Speaker Chair 
The following positions will be elected as needed and may be expanded to a co-chair position at the discretion of the Chapter President: 
(i)	Greek Week Chair 
(ii)	Homecoming Chair 
(iii)	Varieties Chair. 
Section 2.2.2: The election procedure will take place as follows: 
Section 2.2.2.1: Positions outlined in Section 2 will be nominated by the Chapter in the most efficient format determined by the existing Executive Board beginning one week prior to the elections. Eligible members may nominate themselves.
Section 2.2.2.2: The Executive Board who will be serving with the positions outlined in Section 2 will choose from the nominated members and present a slate to the Chapter. The slate of positions for the following semester must be approved by a majority of the Chapter by the last Chapter meeting of the semester. If the affirmative vote fails, another slate must be presented and approved at the next Chapter meeting.
Section 2.2.2.3: Nominated chair members can articulate why they think they are a good fit through an optional 100 word paragraph. This paragraph should be read aloud at the Executive Board meeting prior to chairs being determined.
Section 3: The Executive Council Position Descriptions
Section 3.1: President
Section 3.1.1: The chapter President will serve as the chief executive officer and chief operating officer of the chapter. He shall be the head of the chapter’s organizational structure. He will be the liaison between the chapter and the university, community, alumni, and International Fraternity.  He shall lead all executive council and chapter meetings.  He is to oversee all of the following officers and ensure accountability and responsibility in all members.
Section 3.2: Vice President of Recruitment
Section 3.2.1: The Vice President of recruitment coordinates the chapter’s recruitment efforts.  He will develop and chair the recruitment committee.  In conjunction with the committee, and through the efforts of the entire chapter, coordinate, plan, and implement a successful recruitment program.  He shall compile and maintain a list of prospective members using all available resources including undergraduate and alumni members, university admissions and Greek affairs offices, International Headquarters, non-Greeks and other campus organizations. He shall coordinate and oversee the bidding process.
Section 3.3: Vice President of Finance
Section 3.3.1: The vice president of finance is directly responsible for the receipt, care, and disbursement of all chapter funds. He must work with the undergraduates, alumni officers, and International Fraternity to secure a sound and fiscally prudent future for the chapter.  He will communicate all significant financial activity and results to undergraduates, alumni officers, and the International Fraternity.
Section 3.4: Vice President of Risk Management
Section 3.4.1: The vice president of risk management works to prevent and reduce risk within the chapter. He educates the entire membership on Fraternity policies and loss prevention in general. He provides regular reports to the chapter and to the Fraternity concerning risk reduction and ensures that the chapter operates under guidelines established by federal, state, local, university, and Fraternity officials. The vice president of risk management should help minimize potential risks for chapter activities, recommend risk management policies or procedures, submit all appropriate documentation to ISU’s Risk Management Office and  ensure that proper waivers and background checks are on file with Risk Management for events.
Section 3.5: Vice President of External Relations
Section 3.5.1: The vice president of external relations plans and directs the chapter’s efforts in addressing alumni, parents, Greeks, other students, faculty and administrators, and the local community. He keeps a record of all graduates with their addresses, occupations, and other pertinent information. He is to organize a minimum of two alumni and/or parent(s) events per year such as Founders Day, initiation, parent’s day, or homecoming.  He is to actively pursue positive relations with the campus and surrounding community.
Section 3.6: Vice President of Administration
Section 3.6.1: The vice president of administration takes minutes of all official meetings of the chapter, and distributes them to the undergraduates, alumni, and International Fraternity. He keeps all records of the chapter and maintains relations with the International Fraternity.  He will prepare outline form agendas for chapter and executive council meetings detailing all agenda items.  He shall produce a master chapter calendar for planning and coordinating events.
Section 3.7: Vice President of Academic Excellence
Section 3.7.1: The vice president of academic excellence is responsible for developing and implementing the chapter’s academic assistance program. He educates the entire membership on ways to improve their study skills and helps to cultivate an attitude that academics are important. He will maintain a recognition program to reward scholastic achievement.  He is to enforce the academic eligibility requirements to vote at chapter meetings, or hold chapter offices.
Section 3.8: Vice President of Member Education
Section 3.8.1: The vice president of membership education assumes the role of the president in the event that the president is unable to perform his duties. He is responsible for all educational programming and activities that promote the Fraternity’s purposes and ideals.  He shall organize a minimum of two workshops per year with another fraternity, sorority, or campus organization.
Section 3.9: Vice President of Associate Member Education
Section 3.9.1: The vice president of associate member education is responsible for educating all associate members on the policies, history and expectations of Delta Upsilon membership. He is in charge of organizing a pinning ceremony for associate members, implementing an 8-week associate member education course and organizing the initiation ceremony each semester. 
Section 3.10: Vice President of House Management
Section 3.10.1: The vice president of house management is responsible for the upkeep and overall appearance of the chapter house.  He will ensure that the house is kept clean and presentable at all times, as well as make repairs as needed.  His role is also to enforce all house rules, and coordinate with the vice president of risk management and the housing corporation manager on how to prevent issues from arising in the future.
Section 3.11: Vice President of Compliance
Section 3.11.1: The Vice President of Compliance is responsible for achieving the Aspiration level for each of Delta Upsilon International’s Men of Merit Standards. He is responsible for submitting the Fraternal Awards of Excellence application to the SFE office. He is also responsible for promoting the chapter through award applications to Delta Upsilon International and the SFE office.
Section 4: Officer Requirements
Section 4.1: All members of the executive council must meet the following requirements:
Section 4.1.1: The member must maintain a 3.0 cumulative grade point average (GPA) and have a 2.7 semester GPA during the semester immediately prior to assuming the position and throughout the term. For undergraduate students, the minimum GPA required by the university is 2.00, and our standards are 2.70 semester GPA and 3.00 cumulative GPA. In order for this provision to be met, at least six hours (half-time credits) must have been taken for the semester under consideration.
Section 4.1.1.1: In the event that an officer is elected and does not meet the aforementioned Grade Point requirements in either the semester immediately prior to his appointment or the first semester during the officers term, the remaining executive board will select a replacement and the chapter will hold a majority vote to uphold the selection. If the Chapter does not approve of the appointment of an Executive Board Officer or another position, a runoff election for that position will take place.
Section 4.1.2: Be in good standing with the university and enrolled at least half time (six or more credit hours) if an undergraduate student (unless fewer credits are required to graduate in the spring and fall semesters) during the term of office, and at least half time (four or more credits) if a graduate student (unless fewer credits are required in the final stages of their degree as defined by the Continuous Registration Requirement) during their term of office.
Section 4.1.3: Be ineligible to hold an office should the student fail to maintain the requirements as prescribed above.
Section 4.2: All officer positions not included in the eleven executive council positions must meet the following requirements:
Section 4.2.1: Have a minimum semester grade point average (GPA) of 2.50 and meet that minimum semester GPA in the semester immediately prior to the election/appointment, and the first semester in the officers term.  For undergraduate students, the minimum GPA required by the university is 2.00, and our standards are 2.50. In order for this provision to be met, at least six hours (half-time credits) must have been taken for the semester under consideration.
Section 4.2.1.1: In the event that an officer is elected and does not meet the aforementioned Grade Point requirements in either the semester immediately prior to his appointment or the first semester during the officers term, the executive board will select a replacement and the chapter will hold a majority vote to uphold the selection. If the Chapter does not approve of the appointment of an officer or another position, a runoff election for that position will take place.
Section 4.2.2: Be in good standing with the university and enrolled at least half time (six or more credit hours) if an undergraduate student (unless fewer credits are required to graduate in the spring and fall semesters) during the term of office, and at least half time (four or more credits) if a graduate student (unless fewer credits are required in the final stages of their degree as defined by the Continuous Registration Requirement) during their term of office.
Section 4.2.3: Be ineligible to hold an office should the student fail to maintain the requirements as prescribed above.
Section 4.3: A member shall be ineligible to hold an office should the student fail to maintain the requirements for their position as prescribed above for the semester under consideration.
Section 5: Officer Removal
Section 5.1: Any officer of the chapter shall be removed from office through any of the following processes.
Section 5.2: Failure to maintain the requirements outlined in 4.1, for members of the executive council, and 4.2, for all other officer positions.
Section 5.3: A 6/11 vote of the executive board members not in question and a majority vote of the chapter if actions are deemed to not observe all bylaws and rules adopted by the Chapter, the House Corporation, Delta Upsilon International Fraternity, and Iowa State University. (6/11 vote and 3/5 vote of the Standards Board if the officer does not serve on the executive council). 
Section 5.4: If an officer’s actions have been deemed to be inappropriate by 6.1.b above, then the officer will have the option to speak to the respective body before a vote takes place. 
Section 6: Officer Replacement
Section 6.1: In the event that an officer must be replaced, the executive board will select a replacement and the chapter will hold a majority vote to uphold the selection. If the Chapter does not approve of the appointment of an officer or another position, a runoff election for that position will take place.

ARTICLE VII. ADVISERS
Section 1: Faculty Adviser
Section 1.1: The duties of the Faculty Adviser shall include being the direct representative to the university.  They shall also have knowledge of university policies.  The Faculty Adviser is to be responsible for the academic oversight of the active chapter members.  The Faculty Adviser shall be responsible for financial oversight of the organization.  He/she shall be a council for the chapter members and officers.
Section 1.2: The Faculty Advisor is nominated and elected by a majority vote of the active chapter and shall be approved by the Colonnades (the alumni corporation board).
Section 1.3: Once a Faculty Advisor is elected, they retain the position until any of the following: death, a successor is nominated and elected, or resignation. 
Section 1.4: If it is deemed necessary to impeach an advisor, removal shall require a 6/11 vote of the Executive Board members and a majority vote of the active chapter. Such action may only occur in cases of serious misconduct or failure to uphold the bylaws and policies of the Chapter, the House Corporation, Delta Upsilon International Fraternity, or Iowa State University.
Section 1.5: In the event that the Chapter is left without a Faculty Advisor, the Chapter shall immediately notify the Sorority and Fraternity Engagement Office and the Graduate Advisor to explore all available options for resolving the vacancy. The Executive Board shall conduct emergency interviews with potential candidates and collaborate closely with the University to identify and appoint a suitable replacement.
Section 2: Chapter Adviser
Section 2.1: The duties of the Chapter Adviser shall include being the direct representative to Delta Upsilon International Fraternity.  He/she shall also have knowledge of Delta Upsilon International and university policies.  The Chapter Adviser is to regularly attend chapter meetings.  The Chapter Adviser shall be responsible for assisting in financial oversight.  He/she shall be a council for the chapter members and officers.
Section 2.2: The Chapter Advisor is nominated and elected by a majority vote of the active chapter.  The Chapter Advisor must also be approved by the Colonnades (the alumni corporation board).
Section 2.3: Once a Chapter Advisor is elected, they retain the position until any of the following: death, a successor is nominated and elected, removal by a majority vote of Delta Upsilon International Fraternity or the Colonnades, or resignation.
Section 2.4:If it is deemed necessary to impeach an advisor, removal shall require a 6/11 vote of the Executive Board members and a majority vote of the active chapter. Such action may only occur in cases of serious misconduct or failure to uphold the bylaws and policies of the Chapter, the House Corporation, Delta Upsilon International Fraternity, or Iowa State University.

ARTICLE VIII. FINANCES
	Section 1: Procedures
Section 1.1: The Vice President of Finance will draft a proposed budget on at least an annual basis. The budget shall be determined by the financial obligations to Delta Upsilon International Headquarters, current balance of account, and transactions of previous semesters.
Section 1.2: The amount of the dues shall be determined by a formal budget passed by the executive council and a ¾ vote of Chapter membership. Dues statements will be specific, and will not exceed $1000/semester per member.
Section 1.3: Member dues shall be collected by the Chapter’s Vice President of Finance and will be due on the 15th of the month after the dues are issued. 
Section 1.4: All members must abide by the Chapter’s collection policies.
Section 1.5: All funds belonging to Delta Upsilon shall be deposited and disbursed through a bank account established for this organization at the campus organizations accounting office and/or at an approved institution/office (approval from the campus organizations accounting office is required) All funds must be deposited within 48 hours after collection. The advisor to this organization must approve and sign each expenditure before payment for payments of any size.  
Section 1.6: The Vice President of Finance is responsible for presenting the incomes and expenditures of the Chapter to all members and advisers.
Section 1.7: All financial documents and procedures will be developed by the Vice President of Finance and executive council before adoption by Chapter membership.
Section 1.8: Checks will be made out from The Vice President of Finance to individual members that use personal funds to purchase items benefitting the chapter. Receipts must be turned in to The Vice President of Finance in order for reimbursement checks to be dispersed.
Section 1.9: In the event that the chapter is dissolved or disbanded for any reason, all remaining funds and assets shall be transferred to the Alumni Board for safekeeping until such time that the chapter is reestablished. 

ARTICLE IX. AMENDMENTS AND RATIFICATIONS
	Section 1: Amendments to the Constitution
Section 1.1: Any active member may prepare and present in writing to the Executive Board a proposed amendment to this constitution.
Section 1.2: This constitution may be amended and ratified with a three-quarter majority vote of active membership in the General Chapter Meeting, not counting abstainers. Active members will have one week advance notice to consider amendments to the constitution.
Section 1.3: The amended or ratified constitution will be submitted within 10 days to Student Engagement for approval.
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